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SCHEDULE “C”»

Request for Labour Market Opinion Exemption



I* Citizenship and Citoyenneté et
Immigration Canada  Immigration Canada

Request for Labour Market Opinion Exemption

The Toronto Temporary Foreign Worker Unit offers guidance to employers seeking to employ foreign workers who are
exempted from the Labour Market Opinion (LMO) process (http://www.cic.gc.ca/english/work/exempt-2.html).

To request an assessment of a LMO exemption for your employee, complete this form and fax or mail to the appropriate
temporary foreign worker unit. Requests should be submitted to the TFWU in the region where the bulk of the
Temporary Foreign Workers duties will be performed. Contact information for Temporary Foreign Worker units
across Canada can be found on line at http://www.cic.gc.ca/english/work/employers/tfw-units .

If more space is required in completing the application, use a separate sheet of paper. Please limit all supporting
documentation to a maximum of 10 pages (not including copies of identification and evidence supporting credentials).

Employer Information

Name of Business:

Business Phone number: Fax number:
Address:
Contact name: Job title:

E-mail address:

Describe the principle business activity:

Details of Job

Confirmation exemption code: Confirmation exemption title:

Explanation of how the job meets the requirements of the exemption being requested:

Job title: NOC code:

Location of job:

Expected start date of employment: Expected duration of employment:

Main duties of the job:

C dl*l Information on CIC programs and services is available 24 hours a day, seven days a week, from
ana a our Call Centre toll free at 1-888-242-2100 or from the CIC website at http://www.cic.qgc.ca




Educational requirements of the job:

Describe how foreign worker meets requirements:

Experience/skills requirements of the job:

Describe how foreign worker meets requirements:

Are there provincial/territorial/federal certification, licensing or registration requirements of the job? (If yes, indicate the name of the
certifying/licensing/registering body).

Language requirements:

Oral: O English [OFrench [ Other [ None Written: [OEnglish [OFrench [OOther O
None

If “other”, please explain:

Foreign Worker Information

Name of foreign worker—Family Name: Given name(s):

Gender: Date of birth (dd-mmm-yyyy)
Male / Female

Country of birth: Country of residence: Citizenship:

If the foreign worker is currently in Canada, please indicate the immigration status:

Has foreign worker ever been charged or convicted of any crime or offence in any country? (If yes, give details).

Supporting Documentation

Employer documentation: Foreign worker’s documentation:

[ Business licence O Copy of passport

O confirmation of where is company incorporated O confirmation of education

O Copy of job offer O confirmation of required certification/licensing or registration if required
O Location of parent, branch, subsidiary or affiliate O confirmation of immigration status if currently in Canada

companies [ if applicable, nomination under a Provincial Nominee Program

O applicable, detail how employment:
®  Benefits the Canadian economy
®  Falls under an international agreement
®  Creates opportunities for Canadian workers

®  Requires specialized knowledge

Note: Foreign workers from visa exempt countries may apply for a work permit at a port of entry upon arrival in Canada. They will be examined to
determine that all requirements of the Immigration and Refugee Protection Act and Regulations are met. Requirements may include medical,
security and background checks for the applicant and any accompanying family members.
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Use of a Representative

A representative is someone who has your permission to conduct business on your behalf with Citizenship and
Immigration Canada (CIC) and Canada Border Services Agency (CBSA). You may have one representative only. If you
appoint an additional representative, the previous representative will no longer be authorized to conduct business on
your behalf and receive information on your application.

| am appointing a representative | am not appointing a representative

Name of Representative Phone Number:

Mailing Address of Representative

CSIC Number (if appliclable):

Declaration of Applicant

Important: You must read and sign this section

| confirm that | have read and understood the contents of this form. | declare that the information that | have provided
in this form is true, complete and accurate. | confirm that | understand that if | have made a false declaration or have
otherwise provided false or misleading information the potential employee’s application could be rejected. | further
confirm that | understand that providing such false or misleading information, making a false declaration or failing to
declare all information material to the potential foreign workers application could be an offense under the Immigration
and Refugee Protection Act.

Signature of Applicant Date dd/mml/yr

Privacy Statement

The information you provide on this form is collected under the authority of the Immigration and Refugee
Protection Act and is required to determine eligibility for an exemption to the Labour Market Opinion
requirement according to the requirements of this Act. It will be retained in the Personal Information Bank
. It may be shared with other organizations or disclosed, without notice or consent, pursuant to section 8(2)
of the Privacy Act. Under the Privacy Act and the Access to Information Act, individuals have the right to
protection of and access to their personal information. Details on these matters are available at
Infosource.gc.ca, www.cic.gc.ca, and through the Citizenship and Immigration Canada Call Centre.
Infosource is available at Canadian public libraries.
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